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Job Opportunity 

Custodian, Orchard Valley United Church, New Minas 

 
Looking to hire a permanent, part-time custodian for up to 25 hours per week. Hours will 
vary weekly and will include evening and weekend hours. The successful applicant will be 
required to provide a Criminal Record Check and a completed Child Abuse Registry. 
Applications close Tuesday, July 2, 2019. A competitive rate of pay is offered with benefits.  
 
Please include the names of three work-related references with telephone numbers, one of 
the references being your most recent immediate supervisor.  
 
Resumes may be sent by email to ovuccustodian@gmail.com or by mail to 
 

Attention: Custodian Search Committee 
Orchard Valley United Church 
130 Cornwallis Ave 
New Minas, NS  B4N 3M7 
 

We thank all applicants for their interest; however, only those short-listed for an interview 
will be contacted. 
 
 

JOB TITLE AND DESCRIPTION 

 

OVPC CUSTODIAN 

 

 

1. The Employee is accountable to the Property Committee/Trustees and the Ministry & 

Personnel Committee. 

 

2. The Employer agrees to employ the Employee as the OVPC Custodian.  The Employee will 

be expected to perform, but not be limited to the following duties: 

 

a) Year-round grounds maintenance and care of the OVPC Church; 

 

b) Set up chairs and tables for Sunday Service and other functions as required; 

 

c) General cleanliness which includes vacuuming, dusting, sterilizing kitchen counter tops 

and bathrooms; 

 

d) Periodical seasonal cleaning of items such as shampooing chairs, carpets, stripping & 

waxing of the linoleum floors with a commercial washer & waxer, cleaning of the 

windows inside and outside, washing of walls, and any other items that may need 

cleaning at the OVPC Church; 
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e) Monitor winter heating requirements of the OVPC Church; and 

 

f) Ensure there are adequate cleaning and other supplies to carry out the required duties. 

 

3. The Employee agrees to be employed on the terms and conditions set out in this Agreement.  

The Employee agrees to be subject to the general supervision of and act pursuant to the 

orders, advice and direction of the Employer. 

 

4. The Employee will perform any and all duties that are customarily performed by a person 

holding a similar position in the business of the employer. 

 

5. The Employer cannot unilaterally and significantly change the Employee’s job title or duties.  

The Employer may make changes to the job title or duties of the Employee where the 

changes would be considered reasonable for a similar position in the business of the 

Employer. 

 

6. Opening and closing of the Church on Sundays and whenever necessary. Assist with building 

security on request. 

 

7. The Employee agrees to abide by the Employer's rules, regulations and practices including 

those concerning work, schedules, vacation and sick leave, as they may from time to time be 

adopted or modified. 

 


